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“People trained in the
application of information
resources to their work can be
called information literates. They
have learned techniques and
skills for utilizing the wide range
of information tools as well as
primary sources in molding
information solutions to their
problems” (1974:6).
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11m lack digital skills
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61% of whom have never been online

That makes the work UK online centres do at a grassroots level vital in closing the digital divide, and

levelling the playing field for all.
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http://www.ukonlinecentres.com/about-us/digital-inclusion
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WE MAKE 600D THINGS HAPPEN
WITH DIGITAL TECHNOLOGY

http://www.tinderfoundation.org/sites/default/files/research-publications/digital nation infographic.pdf
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“...over a third of British businesses don’t even have a website”

BRITAIN'S DIGITAL
OPPORTUNITY

A STUDY OF DIGITAL MATURITY WITHIN
BRITAIN'S BUSINESSES AND CHARITIES.

“By engaging with SMEs during the early stages of digital development, reinforcing
positive messages about growth and signposting them to relevant services, there is an
opportunity to accelerate momentum amongst this group.”

http://www.optimisaresearch.com/reports/Britains-Digital-Opportunity.pdf
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Useful recent documentation S

* Transferring information know-how @

« Information Literacy in the —— |G
Workplace: An annotated _
hibliography = 1 _

* |Information literacy is for life, not s
jJust for a good degree: a literature | =
review .

DIGITAL SKILLS FOR
TOMORROW'S WORLD

 Digital skills for tomorrow’s world =
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Russia, Office, Men, Women, Working, Workers, Complex — tpsdave - http://pixabay.com/en/russia-office-men-women-working-95311/ CCO 1.0
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argument, arguments
audience, audiences
critical, critically

data
evidence
form, forms
ideas communicate,
interpret, interpretation appropriate, communicating,
issue, issues appropriately communication,
learn, learning develop, developed, communications ability
i i information .
make, making developing, analyse, analysing
others development manage, knowledge
performance, performers evaluate management
. . S o : problem, problems
performing identify, identifying plan, planning )
: : research, researching
personal include, includes, present, solve. solvin
process, processed, including presentation, ! 9
processing informed presentations
quantitative range skill, skills
reflect, reflection use, using work, working

relevance, relevant
solutions
source, sources
studies, study

accuracy
approach
attention
awareness
business, busy
clearly
computer, computers, computing
creative, creativity
design, designs
detail
excellent
explain
good
Interpersonal
keep, keeping
maths
methodical, methodically, methods
oral, orally
organisation, organisational,
organise, organised, organising
report, reporting, reports
spoken
strong
technical
time
understanding
write, writing, written
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INFORMATION LITERACY WORKPLACE

. skills
digital fluency reports
Ict | competencies presentations
computing capabilities plans
data abilities copyrights
media solving confidentiality
research awareness mstrgctlons
problem-solving understanding weights
current awareness evaluation measures
knowledge-management know-how up-to-date
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Careers and Guidance by Andrew Bowden (CC BY-SA 2.0) https://flic.kr/p/dQ7PNS
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