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ABSTRACT
The concept of coproduction primarily refers to direct user 
involvement in the production of services. This paper identifies the 
main dimensions of this broad and at times fuzzy concept and focuses 
on types and styles of leadership that can emerge from, and sustain, 
effective coproduction practice. We do so by carrying out a narrative 
review of cases of coproduction in the UK, with a focus on the role 
of citizens, bureaucrats and, specifically, local politicians, to unpick 
how the latter can facilitate or hinder coproductive processes. The 
analysis distances itself from a traditional understanding of leadership 
to examine relational dynamics rather than organisation structures as 
the key variable of leadership within coproductive practices.

1. Introduction

In the past decade, there has been a reawakening of interest in the concept of coproduction 
(Bovaird, 2007; Brandsen & Honingh, 2016; Osborne, 2010; Pestoff, 2009). While copro-
duction can be intended generally as a way of providing services through the active involve-
ment of professionals, service users and other members of the community (Bovaird, 2007), 
definitions of coproduction vary and empirical applications differ in a number of respects. 
Radically different processes in terms of objectives, actors, instruments and motivations are 
often included under the same label, whereby advancing critical analyses and theoretical 
speculation becomes more difficult.

Advocated by several think tanks such as the New Economics Foundation (Boyle and 
Harris 2009) and the Social Market Foundation (Griffiths et al., 2009), practitioner associa-
tions such as the Social Care Institute for Excellence (2013) among many others, coproduc-
tion is often seen as the cure of all ills with regard to service quality. Increasingly self-confident 
and assertive citizens and the new forms of knowledge (often experience-based) they bring with 
them have entered the political arena (Demszky & Nassehi, 2012). By enhancing people’s 
diverse resources and assets the public sector can allow users to offer a valuable contribu-
tion to their community and facilitate a collaborative rather than paternalistic relationship 
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between professionals and users (Fotaki, 2011), but the tension between the knowledge of 
citizens and that of public actors needs recognising and addressing (Delvaux & Schoenaers, 
2012; Leino & Peltomaa, 2012).

A public reflection on power differentials and issues of legitimacy, the conditions and 
resources, as well as the type and style of leadership required for effective coproduction, 
is often missing. In fact, coproduction might well exacerbate inequalities without a priori 
investment in training of staff and a leadership able to facilitate participation from margin-
alised sectors. The relevance of coproduction to specific branches of public administration 
and politics demands a non-rhetorical examination of the interactions, values and interests 
emerging from those processes. Coproduction will often mean different things to citizens 
interested in having more control over services (and public resources) and institutional 
actors that might be allured by the promise of cutting costs and increase efficiency. In this 
respect, it will represent a challenge and an opportunity for different types of leadership 
(civic, administrative, political), as they try to reconcile different visions, often forcing a 
redefinition of traditional roles in the design, planning and provision of public services.

This paper reviews existing literature and empirical evaluations of coproduction initia-
tives to reflect on implications for leadership. We look at coproduction at the level of local 
government, where the proximity between public authorities, private actors and citizens 
is highest, and specifically on local leadership within coproduction processes, as a multi-
faceted phenomenon. Rather than looking at leadership as a set of personal attributes, our 
interest lies in leadership as a process involving practices and interactions of different types 
of roles and individuals (Anderson & Sun, 2017; Crevani, Lindgren, & Packendorff, 2010; 
Jain, 2004). To navigate the vast literature on leadership, we decided to focus on the litera-
ture on local government, and specifically local public services and local development (e.g. 
urban regeneration, housing, social care, healthcare, education and research). This allows 
us to define leadership in a more concrete context and highlight different types and styles 
of leadership to identify the most effective within coproductive practice.

The paper starts by narrowing down the constitutive elements of coproduction. Section 3 
draws on the theory (and specifically the literature on distributed and facilitative leadership) 
to examine different forms of leadership, which could contribute to hindering or facilitating 
these processes. Section 4 reviews reports on cases of coproduction in the UK on a variety 
of policy areas, selected through a narrative review including academic and grey literature. 
The thematic analysis of these articles and reports helped us unpick the emergence of facil-
itative leadership of citizens, bureaucrats and politicians within coproduction processes. 
The final section discusses the findings, highlighting the role that leadership plays within 
these processes. By distancing the analysis from a traditional understanding of leadership 
as the fortune of the great men, the paper emphasises the collective character of leadership 
in coproduction.

2. The four dimensions of coproduction

Coproduction can be understood as additive, voluntary and active, relational, and both 
individual and collective. It is additive as it adds user inputs to regular production or intro-
duces professional support to individual self-help or community self-organising. On the 
contrary, fully substitutive production, produced by individuals without interaction with 
public agencies should be understood as parallel production (Alford, 2009).



Whitaker (1980) clearly distinguishes between compliance and co-operation, whereby 
coproduction entails the latter and is therefore voluntary: ‘Exercise of conscious, citizen 
influence on public services through “assistance” depends upon the citizen’s capacity to 
withhold or to give co-operation’ (p. 243).

Coproduction tends to develop in highly relational services, whereby interactions 
between users, professionals and policy-makers are frequent and the outcomes depend in 
large part on how successful such interactions are. Services that only involve short-term or 
sporadic interactions between the professional providers and citizens cannot be expected to 
result in the same pattern of interaction nor the same degree of participation as those found 
in a more stable, long-term demand situation or enduring welfare services (Pestoff, 2014).

Finally coproduction can be defined based on the type of involvement, whether for 
individual or collective services. Whereas collective coproduction is more relevant from 
an institutional perspective, with an emphasis on systemic transformations of the welfare 
state, individual coproduction is important for a micro-level analysis that focuses on the 
user’s transformation and traces the process of building trust and strengthening social 
capital. Brudney and England (1983) distinguish between individualist, group and collective 
forms of coproduction. They define individualist forms of coproduction as filling in a tax 
return, but personalisation of services in social care through individual budgets can also be 
understood as a form of individual coproduction. The danger with forms of individualised 
coproduction such as personalisation is that while certain users will be in a position to 
capitalise on the new level of agency and independence on offer, others will not and might 
end up with services of inferior quality. Group coproduction will bring certain categories of 
users together to shape or provide services. Finally, collective coproduction will go beyond 
that and translate into programmes that benefit the whole community rather than particular 
groups of users only. Table 1 summarises these four dimensions.

The risk is that, in contexts of limited individual and social capital and of deep cuts to 
services, public agencies might come to understand coproduction as individualised, transac-
tional and substitutive (Miller & Stirling, 2004), entrenching patterns of hostility and/or off-
loading the burden and costs of service delivery onto users. In this respect, coproduction, as 
well as the rhetoric on localism, might exacerbate class-based power asymmetries (Hastings 
& Matthews, 2015). Our review of empirical cases focuses on collective coproduction where 
the role of leadership emerges more clearly in driving the development of a shared vision 
and bridging across different motivations and interests involved in the coproductive process.

3. Leadership in coproduction process

3.1. The challenges of coproductive relationships

Coproduction can take very different forms and involve different actors throughout the pol-
icy cycle. The literature primarily focuses on the complexity of the relationships between the 
service providers and the users who offer a direct contribution to the organisation providing 

Table 1. the process of coproduction in four dimensions.

Additive vs. Substitutive Transactional vs. Relational 
Passive vs. active/ Individual vs. collective
Voluntary vs. compliant  
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the services; therefore, it tends to focus on managers/bureaucrats and coproducers/citizens 
(Bovaird, 2007). However, other types of actors play a role within public services in local 
government, namely political representatives, who may have a direct or indirect role in the 
design and in the implementation of coproduction initiatives. A focus on how this tripartite 
relationship between managers, politicians and citizens is negotiated and managed can help 
unpick when and how a coproductive process becomes sustainable and effective.

By looking at motivations for people and public officials to coproduce we can start gaining 
a better understanding of the coproductive relationship. The literature on political partic-
ipation generally points to socio-economic variables (Sharp, 1980) or networks (Putnam, 
1993). One assumption is that participation can be a disbenefit for people, which explains 
the emphasis on extrinsic rewards (Birchall & Simmons, 2004, p. 27; see also Jakobsen, 2013) 
also find that ‘being asked’ is important, and "if they [people] know and trust the person 
doing the asking they are more likely to participate. People are more likely to be asked if 
they have wide social networks; networks are therefore another resource”.1

The motivations of the service providers, local authorities and managers involved in the 
planning and the delivery of the service – often responding to national-level rhetoric as well 
as national and local pressures – are also pivotal to understand how the relationship with 
the citizens develops and is managed (Pestoff, 2014; van Eijk & Steen, 2014). Among the 
biggest challenges, a failure to develop a shared vision of the goals, set priorities and targets 
for the expected outputs and outcomes, and communicate this shared vision to actors that 
may hold very different values can often jeopardise the process at the start (Albrechts, 2013; 
Beebeejaun, Durose, Rees, Richardson, & Richardson, 2015; Richardson, 2013). Moreover, 
by providing training, incentives and other required resources, government’s initiative may 
prove crucial to enhance involvement in coproduction from those citizens with the greatest 
need for a given service (Jakobsen, 2013).

Finally, one of the major concerns is that the blurring lines between public authorities, 
service providers and citizens or the voluntary sector may dilute public accountability 
(Bovaird, 2007), highlighting how coproduction can certainly not be reduced to managerial 
instrument but is instead a highly political way of rethinking service provision (Albrechts, 
2013). In fact, political leadership is increasingly considered important for the design and 
the implementation of successful coproduction (Block & Paredis, 2013; Schlappa, 2017).

Overall, the review of the literature on coproduction suggests four main challenges 
that different styles leadership can help negotiate: setting the priorities of coproduction 
and clarifying shared goals; guaranteeing greater inclusion, particularly with regard to the 
weakest sectors of the population; fostering communication and public accountability; and 
encouraging and supporting innovative practices, by promoting culture change away from 
bureaucracies’ traditional risk-aversion.

3.2. Defining leadership types and styles within coproduction

At the local level, leadership can be seen as a set of different activities performed by actors 
with different legitimation, rationales and goals (Anderson & Sun, 2017). Within a copro-
duction process, different types of leadership will come to the fore: managerial/professional 

1it should be emphasised that people also respond to moral values, or alford’s (2009) normative purposes, while intrinsic 
rewards (Kohn, 1993; lane, 1991), or what Wilson (1973) defines ‘solidary incentives’ and alford (2009) calls sociality are 
often self-fulling.
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leadership; civic/community leadership (emerging within an independent voluntary and 
community sector – i.e. community activists, business leaders, voluntary sector leaders, 
religious leaders, higher education leaders etc.); and political/representative leadership. 
These will all play a role and take the lead at various stages in the process, within complex 
interactions that involve different interests (Hambleton & Howard, 2012).

Building on a consolidated literature on local leadership (Borraz & John, 2004; Gains, 
Greasley, John, & Stoker, 2009; Greasley & Stoker, 2008; Hambleton, 1998; Huxham & 
Vangen, 2000; John & Cole, 1999; Kjaer, 2013; Nalbandian, 1999; Svara, 2003, 2008; Teles, 
2014), we may highlight a couple of opposite leadership styles for each of these three types.

First, managerial leadership can show a strictly top-down and hierarchical leadership 
style, with local public officials relying on coercion and authority, and emphasising their 
technical competence vis-à-vis citizens. This style of hierarchical leadership does not appear 
to be appropriate in more complex and fluid governance settings, where the public sector 
has no longer the monopoly over service provision and the citizens’ needs are increasingly 
fragmented. Therefore, other leadership styles can prove more effective, such as a more 
representative bureaucracy (Riccucci, Van Ryzin, & Li, 2016) or integrative public leader-
ship. Integrative public leadership can be defined as the leadership necessary to bring diverse 
groups and organisations together in semi-permanent ways, and typically across sector 
boundaries, in order to address complex public issues (Anderson & Sun, 2017; Crosby & 
Bryson, 2010).

Second, different styles of leadership may emerge more or less spontaneously among the 
citizens involved in the delivery of services. One example is provided by the work of Helen 
Sullivan on community leadership (Sullivan 2007; Sullivan & Sweeting, 2005). Sullivan (2007, 
p. 159) demonstrates that ‘the promotion of single individual “leaders” (such as directly 
elected mayors) or executive bodies may not be sufficient to help generate local community 
leadership’. Instead community leadership capacity is shared as co-leadership and distributed 
throughout organisations (ibid.).

Moreover, civic leaders may prove crucial in building and sustaining another leader-
ship style, which is often present within education and health policy areas: the shared or 
distributed leadership style. Distributed leadership can be defined as the distribution of 
leadership influence across multiple team members, where members share responsibilities 
and rely on the skills of one another to enact a range of tasks (Thorpe, Gold, & Lawler, 
2011). In particular, distributed leadership is extended beyond a single individual, instead 
developing through the concerted actions of a network (Currie, Lockett, & Suhomlinova, 
2009).

Finally, political leadership at the local level can take on very different forms. Comparative 
studies in urban governance have identified a continuum of leadership styles ranging from 
more individualistic, charismatic and heroic styles of leadership (Burns, 1978), such as the 
range of entrepreneurial styles often associated to mayors and the power of economic elites. 
The city boss’, the ‘visionary’, or even the ‘caretaker’ (John & Cole, 1999, p. 102) epitomise 
this style of political leadership. Nonetheless, other leadership styles have been theorised 
that respond better to the complexities of local governance, such as facilitative leadership. 
Given the challenging social and economic environment, many scholars have proposed 
that the future role for elected political leaders will be that of a facilitator who promotes 
positive interaction and a high level of communication among officials in city government 
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and with the public, also providing guidance in goal setting and policy-making (Bussu, 
2015; Svara, 2003).

In coproduction, and participatory processes more generally, leadership can no longer 
be understood as being primarily political and the role of an individual, as ‘a formal leader 
who either influences or transforms members of a group or organization – the followers – in 
order to achieve specified goals’ (Huxham & Vangen, 2000, p. 1160). This type of leader-
ship would not be able to interpret and aggregate the varied interests and values that come 
together within a coproduction process. Instead, what might be required is a facilitative 
leadership, which is emergent, place-based and reliant on different actors who continuously 
negotiate collective action (Bussu & Bartels, 2014).

The review of empirical cases of coproduction in the next section will examine how 
leadership might work in practice within these new collaborative processes, with particu-
lar attention to how different forms of leadership contribute to addressing the challenges to 
coproduction as described in Section 3.1.

4. Review of empirical cases

Initiatives of coproduction in public services at the local level have mushroomed in recent 
years, particularly in the UK. Several different governmental and non-governmental agen-
cies, think tanks, private organisations, and public ones such as local authorities and health 
agencies are promoting a variety of initiatives that involve the community, civil servants and 
politicians ‘on the ground’. In order to examine the role of leadership within these processes 
and identify types and styles, we reviewed the existing literature on coproduction in local 
government in the UK. We provide a table in the Appendix, detailing the relevant sources 
for the cases examined.

4.1. Methodology

In order to explore the role of leadership within the existing literature on coproduction, 
we carried out a narrative review (Arksey & O’Malley, 2005). We used an interpretive 
approach to synthesis rather than the aggregative approach of the traditional systematic 
review (Dixon-Woods, McNicol, & Martin, 2012), recurring to iterations with different 
rounds of selection to ensure a body of texts that was varied but manageable in scope for 
the review (Vindrola-Padros, Pape, Utley, & Fulop, 2016).

The review started with the selection of two main academic research databases: 
International Bibliography of the Social Sciences (IBSS) and the Web of Science (SSCI). 
Our searches only included journal articles written in English between 1985 and the 2017. 
In the first iteration we used the following search terms: ‘coproduction’ OR ‘service copro-
duction’ OR ‘coproduction of services’ AND ‘leadership’ OR ‘leader’ OR ‘leaders’, gathering 
more than 2000 references. From this initial set of references, we selected a list of 45 articles 
by reading the abstracts and looking for cases of coproduction in the UK.

To this initial selection, we added a second round of electronic searches in Web of 
Science (SSCI): ‘coproduction’ AND ‘local government’ (49 records); and ‘coproduction’ 
AND ‘public service’ AND ‘local’ (37 records). Consistently with our inclusion/ exclusion 
criteria, out of this second group of references we also selected only articles examining cases 
of coproduction in the UK.
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Since several reports and studies on coproduction are authored by the voluntary sector 
and government agencies, we also searched for grey literature on Google and Google scholar 
online database, using the same keywords used in the previous two iterations.

After checking for duplicates, mistakes or omissions in the abstracts, and following more 
in-depth reading of seemingly relevant articles, we finally included in our analysis 35 ref-
erences (i.e. journal articles and grey literature reports) of empirical cases of coproduction 
of local services in the UK.

We used a Framework approach (Ritchie & Lewis, 2003)2 and coded the selected articles 
according to four main categories: type of service coproduced; types of participants in the 
process; rationale behind the coproduction process (i.e. motivation to coproduce); and 
emerging leadership styles. Specifically, the latter were identified by summarising the lead-
ership’s activities or traits as described in the empirical papers included in our analysis and 
by comparing these with the leadership styles identified in the literature (i.e. hierarchical 
and integrative public leadership for managers; community and distributed leadership for 
citizens; heroic and facilitative for politicians). Matrices were used to classify, summarise 
and tabulate data effectively. Although it was not always possible to find a perfect match, 
we identified in each case the leadership style that most closely approximated the activities 
and traits described.

After this initial coding, we grouped our empirical cases according to four themes, cor-
responding to the main challenges to coproduction identified in the literature review (see 
Section 3.1). The analysis aimed to clarify the contribution of different leadership styles 
to addressing these challenges, by highlighting four different functions of leadership in 
coproductive processes: setting the priorities of coproduction and clarifying shared goals; 
guaranteeing greater inclusion, particularly with regard to the weakest sectors of the popu-
lation; fostering communication and public accountability; and encouraging and supporting 
innovative practices.

4.2. Setting priorities and clarifying shared goals

Managerial and especially political leadership may have a vital role in shaping a shared vision 
of the outcomes of the collaborative action. Policy-makers are often in a position to bridge 
across different organisations and share the vision beyond the network of coproducers, 
in order to avoid fragmentation of initiatives and failures in improved user outcome. The 
literature reviewed here provided several interesting examples: a coproduction initiative 
on health policy-making, whereby the government and local authorities had a key role in 
sponsoring a citizens’ jury on health spending prioritisation (Boswell et al. 2015); a process 
of co-design of an integrated care system to improve the quality of services and support 
people to maintain their independence, promoted by health and social care leaders in 
North-West London (Morton & Paice, 2016). The Health Integration Team initiative in 
Bristol, involving the National Health System, Universities, local authorities, patients and 
the public, was strengthened by public managers’ efforts to recruit patients and carers with 
experience of strategic work, strong connections in the community, and a commitment to 
a common vision really paid off (Redwood et al. 2016).

2this method is based on the use of matrices to organise and manage research through the process of summarisation, 
allowing for analysis of data both by case and theme.
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Other studies on local development demonstrate how managers and politicians can act 
as ‘place managers’ but also ‘place shapers’ as they help (re)construct a sense of identity in 
the locality (Boland and Coleman 2008). A research on six local partnerships in a number 
of UK boroughs showed that these partnerships were set up as non-hierarchical structures 
requiring facilitative leadership (Ford & Green, 2012). Here, democratically elected leaders: 
provided legitimacy through their ability to foster a common vision and inspire the confi-
dence of all partners engaged; adapted their personal style by cultivating empathy; were able 
to deliver a shared vision by addressing time constraints, being tenacious implementers and 
allowing for distribution of power. Similarly, as part of the joint commissioning strategy for 
older people 2013–2023 in Aberdeen, Scotland, the local council drove effective engagement 
to develop shared objectives and plans, thus, working to set priorities and try to adopt a 
more facilitative style that enabled them to overcome managerial practice (Ersoy 2016).

4.3. Guaranteeing greater inclusion and participation of the weakest

Examples of coproduction differ considerably in terms of the type of participants involved. 
While most coproduction initiatives tend to develop within highly relational public ser-
vices such as health and social care or education, out of the cases reviewed here initiatives 
around regeneration and community projects appeared to be most empowering, with local 
politicians, supported by local managers and other core stakeholders, siding with users and 
citizens to pursue collective action.

As representatives of the entire community, elected politicians have to consider a vari-
ety of stakes, thus, promoting the inclusion and the participation of the weakest sectors of 
the community (Parker, Lynn, Wargent, & Locality, 2014; Parker & Street, 2015). Within 
the ‘Working in Neighbourhoods – WIN’ project, which took place in Bradford between 
2009 and 2011 (Richardson, 2012), citizens often expected councillors to resolve preference 
aggregation issues, by taking the final decision on prioritising alternatives that had emerged 
during the co-planning phase. Moreover, elected politicians may be active in defence of 
local minorities and non-majoritarian positions, therefore, brokering diversity issues in their 
communities (Richardson, 2012). Nonetheless, the role of local policy-makers raises some 
challenges. In this new direct relationship between citizens/users and officers/providers, 
politicians no longer are the sole principal. The meaning of the electoral mandate changes 
slightly and elected representatives can gain from this redistribution of relational power 
through increased political support (Bussu, 2012, 2015; Richardson, 2012, p. 56).

Local bureaucracies and officers also play a role in enhancing inclusion and representa-
tion, when they are able to listen to citizens and take on their views. This was the case 
in the examples of representative bureaucracy styles in coproduction initiatives, whereby 
facilitative leadership styles incentivised citizens to coproduce services (Riccucci and van 
Ryzin 2017) or helped recruit ethnic minorities in local policing (Hong et al. 2016).

Another good example is the Taff Housing project, a housing association with over a 
1000 homes in one Cardiff ’s most disadvantaged estates. Here, tenants earned credits by 
volunteering time to help deliver services; they could then spend the credits they earned 
through a partnership which Taff Housing negotiated with Cardiff ’s leisure services, Cardiff 
Blues Rugby Club and the Gate Community Arts Centre (Boyle and Harris, 2009).

In Birmingham spontaneous community leadership with multiple networks emerged 
within an urban renewal initiative; community actors acting as boundary spanners helped 
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bridge the distance between local communities, voluntary organisations and local authorities 
(van der Pennen and van Bortel 2016).

4.4. Fostering communication and enhancing accountability

One aspect that often frustrates coproduction initiatives is the lack of effective communi-
cation, which can exacerbate issues of a lack of transparency in terms of both financial and 
democratic accountability. Again, both managerial and political leaders can work together 
to address this challenge. One example is the collaboration between local managers and 
elected politicians in the above-mentioned WIN projects (Richardson, 2012). Here, the 
development of an action learning network of active residents, community and volun-
tary organisations actively included elected members of Bradford Metropolitan District 
Council, as well as parish and town councils in the district. The main aim of the project 
was to develop a neighbourhood plan with the involvement of citizens to co-design and 
coproduce environmental services and urban regeneration (i.e. the creation of an allotment 
on a disused patch of land near a primary school). Local government officers provided the 
required communication activities to bring together administrative and elective branches, 
thus ensuring information flows and more transparency in budget allocations and knowl-
edge production (Richardson, 2012, p. 12–14, 20).

Within the Neighbourhood Community Budget Programme, launched in 12 pilot neigh-
bourhood areas in 2012 by the Department of Communities and Local Government, resi-
dents engaged in service re-design and delivery, with the aim to promote higher quality of 
life and citizen involvement in the neighbourhood (Rutherfoord, Spurling, Busby, & Watts, 
2013). In Ilfracombe, one of the Neighbourhood Community Budget pilots, town council-
lors were the drivers behind a new management and delivery model that could guarantee 
greater democratic accountability and the enhancement of service provider rigour in the 
spending of public resources. The expected outcome was twofold: on the one hand, the 
involvement of residents and business aimed at a collaborative approach to service provi-
sion, in order to save money while also meeting residents’ priorities. On the other hand, 
coproduction facilitated the development of innovative tools for the management of services 
and public resources, i.e. the creation of a ‘virtual bank’ to publicly show the balance of 
payment of services, or the proposal to involve citizens in delivering activities such as the 
management of car parks (Rutherfoord et al., 2013, p. 68).

However, when local policy-makers lack specific community engagement skills, they may 
contribute to exacerbating the ‘gaps in community leadership’, by promoting actions without 
reliance on funding; by providing weak information flows with local officers; and by being 
unable to arbitrate between competing or conflicting interests within a ward (Richardson, 
2012, p. 7, 55, 56).

Leadership can play a contradictory role in power diffusion practices. On the one hand, 
the creation of a ‘leadership’ of opinion may be promoted by the better-off members of the 
community, or by the most influent politicians in town, with the risk of reproducing existing 
inequalities in accessing resources. On the other hand, when elected politicians help develop 
a local facilitative leadership, they can play a crucial role in strengthening mechanisms of 
overview and democratic accountability over private and community-led processes and 
encourage substantive resource redistribution.
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4.5. Encouraging and supporting innovative practices

When collaborative networks are effective meta-bureaucratic approaches, even where citi-
zens are called to coproduce usual practices persist and knowledge remains in the hands of 
the professionals, generating much frustration among participants and limiting the potential 
for innovation (see Fenwick et al. 2012 on local authority partnerships for urban regener-
ation in England and Scotland).

Particularly where bottom-up innovations are resisted by higher level civil servants who 
might feel threatened by the influence of external stakeholders over ‘their’ services, local 
policy-makers may transform into policy entrepreneurs as they sponsor new ideas and 
instruments, often coproduced by street-level bureaucrats and civil society.

In 2006, the London Borough of Camden actively supported providers and users of 
mental health services to introduce coproduction in the commissioning, design and delivery 
of these services to enhance inclusion (Boyle and Harris 2009, p. 17, 18).

Community empowerment and capacity building were at the core of the Neighbourhood 
Community Budget initiative in Shard End, Birmingham (Rutherfoord et al., 2013). The goal 
of this project was to improve life chances for children, young people and families, through 
the development of a new youth service model and of a Health and Well-being ‘Village’ 
co-designed and co-delivered with young people, partners and local residents. Birmingham 
city councillors played a pivotal role in driving and steering the project, motivated by the 
desire to encourage a new vision of development for their community and to deliver more 
effective and efficient services in the area.

In the analysis of 120 cases of spatial planning in the Neighbourhood Development Plans 
(NDP) supported by the Localism Act (2011), local authorities proved to be important 
partners holding knowledge, resources and power to shape the implementation of the plans. 
Moreover, local government provided the appropriate spaces and resources to encourage 
new knowledge, also by sustaining existing skills within the community, who shaped the 
visions and outcome of the projects (Parker, Lynn, & Wargent, 2015; Parker et al., 2014).

5. Discussion: Leadership beyond leaders

The review of the empirical cases of coproduction in local government emphasised a mul-
tifaceted role of local leadership, with multiple types of leaders intervening in the process 
and very different leadership styles. First, the empirical cases suggest leadership emerges as 
a complex and collective activity, rather than the actions or choices of individual leaders. 
Managers, politicians and community leaders may contribute (positively or negatively) to 
coproduction. In this sense, concepts of public integrative leadership and distributed lead-
ership all seem very promising in pushing forward research on coproduction.

The attitudes of councillors, officers, managers and community organisers inevitably play 
a pivotal role in encouraging or disincentivising participation, through their interaction 
with service users and citizens. Indeed, local actors may play a crucial role in bridging across 
coproducers’ different values and interests and building trust in politics and bureaucracies 
on the one hand, and citizenship on the other (Fledderus, Brandsen, & Honingh, 2014).

Second, leadership can perform very different activities, such as the promotion of inno-
vation by facilitating citizen involvement and securing resources and support for experi-
mental practices; the enhancement of collaboration by creating a shared space for all the 
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participants; the facilitation of communication and information flows among different 
coproducers to help develop a common language; the mediation between traditional insti-
tutions and street-level working practices.

Third, and most importantly, facilitative leadership seems the most appropriate leader-
ship style to solve problems of priorities, inequality of participation, scarcity of resources 
and weak accountability in the coproduction process. A facilitative leadership can enhance 
the participation of weaker stakeholders and support their involvement by providing the 
necessary time and resources to voice their expectations and acquire the skills they need 
to co-deliver these (Ansell & Gash, 2008; Ford & Green, 2012).

Within new collaborative arrangements, leadership needs a capacity to coordinate and 
organise different interests and foster mutual trust within coherent and committed part-
nerships. It has to be able to motivate and aggregate such different interests over time, as 
well as guaranteeing continuity between the initial phase (co-design) and the operational 
phase (coproduce) by ensuring all actors are clear about their responsibilities.

The most innovative approaches to service delivery will often emerge from the collab-
oration between different types of leadership, as each will understand different aspects of 
the context and the people involved and have the ability to sponsor (political leadership) 
and champion (managerial leadership) the process, enhancing its inclusiveness (commu-
nity-based leadership). The facilitative leadership that emerges can play a pivotal role in 
supporting more equal collaborative dynamics in the absence of a neutral shared space for 
coproduction.

Within a collaborative context, political institutions, far from being nullified, are expected 
to play a different role in stimulating ‘multilateral exchanges, which will produce norms of 
behaviour and reciprocity’ (Pinson, 2002, p. 14). Politics still matter but, as demonstrated 
by the cases reviewed here, it is no longer about the interventionist institutional actor which 
imposes top-down policies in a rigid fashion, rather leadership emerges through flexible 
practice that facilitates public discussion over policies and produce democratisation (Pinson, 
2002, 2005; Piselli, 2005). This new approach to leadership may bring about a ‘recombina-
tion’ of modes of local regulation, which leaves more room for self-organisational dynamics 
(Pinson, 2005). Political leaders can capitalise on their visibility and legitimacy to drive 
innovative processes of coproduction, which will entail a high level of experimentation and 
risk-taking. Coproduction will, therefore, require the reframing of the relationship between 
professionals as problem-solvers and users into one based on values of collaborations and 
respect, as information and decision-making are shared (Hambleton & Howard, 2012).

The cases examined here reveal how a lack of community engagement skills and the 
traditional risk-aversion of bureaucracies represent a crucial hinder to developments in 
coproductive practice (Richardson, 2012). Institutional arenas tend to be dominated by 
models of top-down management that promise to guarantee safety and accountability; this 
inevitably clashes with the emphasis on (risky) experimentation required within copro-
duction settings. Frontline workers, in order to drive collaboration, will require greater 
discretion and a high degree of flexibility, while senior-level leadership will have to learn 
to let go of control to some degree (Hambleton & Howard, 2012).

The role of politicians as sponsors (which entails acting not only as policy entrepre-
neurs but as actual ‘guides’ in the policy process) can encourage innovation by stimulating 
connectivity between staff and other stakeholders (beyond traditional partnerships on an 
institution-to-institution basis); by protecting the collaborative space from political and 
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financial pressure, as in the cases of the Neighbourhood Community Budgets; and by tak-
ing responsibility for risks in order to shield frontline staff from fear of failure and manage 
their resistance to change. The new arenas of coproduction will be infused with value 
differences and conflicts, therefore, leadership necessarily becomes multi-level, and senior 
figures can play a facilitative role and orchestrate a process of social discovery (Hambleton 
& Howard, 2012).

6. Conclusion

This paper tried to develop a clearer understanding of coproduction and the challenges 
these collaborative processes inevitably raise, in terms of developing a shared vision that 
can bridge across very different interests; fostering an inclusive process where the weakest 
sectors of the population can have substantive influence; guaranteeing democratic and finan-
cial accountability; and enabling traditionally risk-averse institutions to support innovative 
practice. We looked at the role of leadership in addressing these challenges and identified 
the types and styles that appear to be most conducive to coproduction processes. We carried 
out a narrative review of the empirical literature on coproduction initiatives in the UK. This 
approach certainly bears several limitations, particularly since the analysis relied on existing 
reports and as such we did not have the opportunity to examine cases according to our 
theoretical lenses. Furthermore, many of the cases reviewed were grey literature and part of 
evaluation reports, with limited focus on leadership, at times lacking some theoretical rigour.

Nevertheless, we were able to identify different roles of coproducers and the literature 
on facilitative leadership offered the most appropriate theoretical lens for understanding 
leadership within these collaborative settings. The focus here is not simply on facilitative 
leaders as one or two key individuals that govern the process and act as catalysts of change, 
but on leadership as a ‘collective enterprise’ involving several people with different roles at 
different times (Bryson, 2004). Therefore, relational dynamics rather than organisational 
structures appear as the key variable of leadership within coproductive practice.

Future research and analysis that links concepts of leadership and coproduction will 
need to reflect on power dynamics (including gender – see Fletcher & Käufer, 2003) and 
team structures, as facilitative leadership does not necessarily translate into distributed 
power (Schlappa, 2017).

Disclosure statement

No potential conflict of interest was reported by the authors.

Notes on contributors

Sonia Bussu is a research associate at UCL’s Department of Primary Care and Population Health, 
where she is responsible for conducting a qualitative and participatory evaluation of integrated care 
in East London. She holds a PhD in Local Governance and Citizen Participation from the London 
School of Economics. Prior to joining UCL, she worked in the Third Sector, where she designed 
and evaluated participatory processes to increase citizen voice on policy-making. Over the years, 
she has led research on coproduction of local and health services, collaborative governance and 
facilitative leadership. She is an expert in participatory approaches to evaluation and a member of 
the Participation Lab’s advisory group at the University of Reading.

358   S. BUSSU AND M. TULLIA GALANTI



Maria Tullia Galanti is an assistant professor (tenure track) in public policy at the Department of 
Social and Political Sciences, University of Milan. Her current research interests include the the-
ories of the policy process, leadership and entrepreneurship in public policy, and policy advice at 
the institutional level. Her empirical studies focus on local public services and urban policies, such 
as water policies, urban planning, housing and local welfare in Italian municipalities. Her work on 
urban planning, social assistance and water policies at the municipal level also appeared in journals 
such as RIPP-Rivista Italiana di Politiche Pubbliche, Utilities Policy, IPSR-Rivista Italiana di Scienza 
Politica, Comparative Italian Politics.

References

Albrechts, L. (2013). Reframing strategic spatial planning by using a coproduction perspective. 
Planning Theory, 12, 46–63.

Alford, J. (2009). Engaging public sector clients. From service delivery to coproduction. Hampshire: 
Palgrave Macmillan.

Anderson, M. H., & Sun, P. Y. T. (2017). Reviewing leadership styles: Overlaps and the need for a 
new ‘full-range’ theory. International Journal of Management Reviews, 19, 76–96.

Ansell, C., & Gash, A. (2008). Collaborative governance in theory and practice. Journal of Public 
Administration Research and Theory, 18, 543–571.

Arksey, H., & O’Malley, L. (2005). Scoping studies: Towards a methodological framework. International 
Journal of Social Research Methodology, 8(1), 19–32.

Beebeejaun, Y., Durose, C., Rees, J., Richardson, J., & Richardson, L. (2015). Public harm or 
public value? Towards coproduction in research with communities. Environment and Planning 
C-Government and Policy, 33(3), 552–565.

Birchall, J., & Simmons, R. (2004). User power: The participation of users in public services. London: 
National Consumer Council.

Block, T., & Paredis, E. (2013). Urban development projects catalyst for sustainable transformations: 
The need for entrepreneurial political leadership. Journal of Cleaner Production, 50, 181–188.

Borraz, O., & John, P. (2004). The transformation of urban political leadership in Western Europe. 
International Journal of Urban and Regional Research, 28(1), 107–120.

Bovaird, T. (2007). Beyond engagement and participation: User and community coproduction of public 
services (pp. 846–860). September-October: Public Administration Review.

Brandsen, T., & Honingh, M. (2016). Distinguishing different types of coproduction: A conceptual 
analysis based on the classical definitions. Public Administration Review, 76, 427–435.

Brudney, J. L., & England, R. E. (1983). Toward a definition of the coproduction concept. Public 
Administration Review, 43(1), 59–65.

Bryson, J. M. (2004). Strategic planning for public and nonprofit organisations: A guide to strengthening 
and sustaining organisational achievement. San Francisco, CA: Jossey-Bass.

Burns, J. M. (1978). Leadership. New York, NY: Harper & Row.
Bussu, S. (2012). Governing with the citizens: Strategic planning in four Italian cities (PhD thesis). The 

London School of Economics and Political Science (LSE).
Bussu, S. (2015). Between a rock and a hard place: The councillor’s dilemma between strong mayors 

and citizens’ needs. Local Government Studies, 41(6), 841–860.
Bussu, S., & Bartels, K. (2014). Facilitative leadership and the challenge of renewing local democracy 

in Italy. International Journal of Urban and Regional Research, 38(6), 2256–2273.
Crevani, L., Lindgren, M., & Packendorff, J. (2010). Leadership, not leaders: On the study of leadership 

as practices and interactions. Scandinavian Journal of Management, 26, 77–86.
Crosby, B. C., & Bryson, J. M. (2010). Special issue on public integrative leadership: Multiple turns 

of the kaleidoscope. The Leadership Quarterly, 21, 205–208.
Currie, G., Lockett, A., & Suhomlinova, O. (2009). The institutionalization of distributed leadership: 

A ‘Catch-22’ in English public services. Human Relations, 62, 1735–1761.
Delvaux, B., & Schoenaers, F. (2012). Knowledge, local actors and public action. Policy and Society, 

31, 105–117.

POLICY AND SOCIETY   359



Demszky, A., & Nassehi, A. (2012). Perpetual loss and gain: Translation, estrangement and cyclical 
recurrence of experience based knowledges in public action. Policy and Society, 31, 169–181.

Dixon-Woods, M., McNicol, S., & Martin, G. (2012). Ten challenges in improving quality in healthcare: 
Lessons from the Health Foundation’s programme evaluations and relevant literature. BMJ Quality 
and Safety, 21, 884.

Fledderus, J., Brandsen, T., & Honingh, M. (2014). Restoring trust through the co-production of 
public services: A theoretical elaboration. Public Management Review, 16(3), 424–443.

Fletcher, J. K., & Käufer, K. (2003). Shared leadership: Paradox and possibility. In C. Pearce & J. Conger 
(Eds.), Shared leadership: Reframing the hows and whys of leadership (pp. 21–47). London: Sage.

Ford, L., & Green, M. (2012). New development: Making partnerships work-a local politician’s guide 
to leadership. Public Money & Management, 32, 315–319.

Fotaki, M. (2011). Towards developing new partnerships in public services: Users as consumers, citizens 
and/or co-producers in health and social care in England and Sweden. Public Administration, 89, 
933–955.

Gains, F., Greasley, S., John, P., & Stoker, G. (2009). The impact of political leadership on organisational 
performance: Evidence from English urban government. Local Government Studies, 35(1), 75–94.

Greasley, S., & Stoker, G. (2008). Mayors and urban governance: Developing a facilitative leadership 
style. Public Administration Review, 68, 722–730.

Griffiths, S., Foley, B. and Prendergrast, J. (2009) Assertive citizens: New Relationships in the Public 
Services, the Social Market Foundation http://www.smf.co.uk/wp-content/uploads/2009/01/
Publication-Assertive-Citizens-New-relationships-in-the-Public-Services.pdf

Hambleton, R. (1998). Strengthening political leadership in UK local government. Public Money & 
Management, 18, 41–51.

Hambleton, R., & Howard, J. (2012). Public sector innovation and local leadership in the UK and 
The Netherlands. Joseph Rowntree Foundation, (June). WWW.JRF.ORG.UK

Hastings, A., & Matthews, P. (2015). Bourdieu and the big society: Empowering the powerful in 
public service provision? Policy & Politics, 43(4), 545–560.

Huxham, C., & Vangen, S. (2000). Leadership in the shaping and implementation of collaboration 
agendas: How things happen in a (not quite) joined-up world. Academy of Management Journal, 
43, 1159–1175.

Jain, P. (2004). Local political leadership in Japan: A harbinger of systemic change in Japanese politics? 
Policy and Society, 23(1), 58–87.

Jakobsen, M. (2013). Can government initiatives increase citizen coproduction? Results of a 
randomized field experiment. Journal of Public Administration Research and Theory, 23, 27–54.

John, P., & Cole, A. (1999). Political leadership in the new urban governance: Britain and France 
compared. Local Government Studies, 25(4), 98–115.

Kjaer, U. (2013). Local political leadership: The art of circulating political capital. Local Government 
Studies, 39(2), 253–272.

Kohn, A. (1993). Why incentives plans cannot work. Harvard Business Review 71: 54–63.
Lane, R. E. (1991). The market experience. Cambridge: Cambridge University Press.
Leino, H., & Peltomaa, J. (2012). Situated knowledge–situated legitimacy: Consequences of citizen 

participation in local environmental governance. Policy and Society, 31, 159–168.
Miller, C., & Stirling, S. (2004). Co-production in children’s services. London: Office of Public 

Management.
Nalbandian, J. (1999). Facilitating community, enabling democracy: New roles for local government 

managers. Public Administration Review, 59, 187–197.
Osborne, S. P. (2010). Delivering public services: Time for a new theory? Public Management Review, 

12(1), 1–10.
Parker, G., & Street, E. (2015). Planning at the neighbourhood scale: Localism, dialogic politics, 

and the modulation of community action. Environment and Planning C: Government and Policy, 
33(4), 794–810.

Parker, G., Lynn, T., & Wargent, M. (2015). Sticking to the script? The co-production of neighbourhood 
planning in England. Town Planning Review, 86(5), 519–536.

360   S. BUSSU AND M. TULLIA GALANTI

http://www.smf.co.uk/wp-content/uploads/2009/01/Publication-Assertive-Citizens-New-relationships-in-the-Public-Services.pdf
http://www.smf.co.uk/wp-content/uploads/2009/01/Publication-Assertive-Citizens-New-relationships-in-the-Public-Services.pdf
http://WWW.JRF.ORG.UK


Parker, G., Lynn, T., Wargent, M., & Locality (2014). User experience of neighbourhood planning in 
England. Published report. October 2014. Locality, London.

Pestoff, V. (2009). Towards a paradigm of democratic participation: Citizen participation and co-
production of personal social services in Sweden. Annals of Public and Cooperative Economics, 
80(2), 197–224.

Pestoff, V. (2014). Collective action and the sustainability of co-production. Public Management 
Review, 16(3), 383–401.

Pinson, G. (2002). Political government and governance: Strategic planning and the reshaping of 
political capacity in Turin. International Journal of Urban and Regional Research, 26(3), 477–493.

Pinson, G. (2005). Il Cantiere Di Ricerca Sulla Governance Urbana e La Questione Della Produzione 
Dei Saperi Nella E Per L’Azione [Research site on urban governance and the question of knowledge 
production. Sociology and social policies]. Sociologia e Politiche Sociali, 2, 43–65.

Piselli, R. (2005). Capitale sociale e società civile nei nuovi modelli di governance locale. Stato  
e Mercato, 75, 455–485.

Putnam, R. (1993). Making democracy work. Princeton, NJ: Princeton University Press.
Riccucci, N. M., Van Ryzin, G. G., & Li, H. F. (2016). Representative bureaucracy and the willingness 

to coproduce: An experimental study. Public Administration Review, 76(1), 121–130.
Richardson, L. (2012, March). Working in neighbourhoods, active citizenship and localism. Lessons for 

policy-makers and practitioners, Report. Joseph Rowtree Foundations.
Richardson, L. (2013). Putting the research boot on the policymakers’ foot: Can participatory 

approaches change the relationship between policymakers and evaluation? Social Policy & 
Administration, 47(4), 483–500.

Ritchie, J., & Lewis, J. (2003). Qualitative research practice. London: Sage.
Rutherfoord, R., Spurling, L., Busby, A., & Watts, B. (2013, July). Neighbourhood community budget 

pilot programme. Research, learning, evaluation and lessons, London: Department for Communities 
and Local Government.

Schlappa, H. (2017). Co-producing the cities of tomorrow: Fostering collaborative action to tackle 
decline in Europe’s shrinking cities. European Urban and Regional Studies 2017 24(2), 162–174.

Sharp, E. B. (1980). Toward a new understanding of urban services and citizen participation: The 
coproduction concept. Midwest Review of Public Administration, 14, 105–118.

Sullivan, H. (2007). Interpreting ‘community leadership’ in English local government. Policy & Politics, 
35(1), 141–161.

Sullivan, H., & Sweeting, D. (2005). Meta-evaluation of the local government modernisation agenda: 
Progress report on community leadership. London: ODPM.

Svara, J. (2003). Effective mayoral leadership in council-manager cities: Reassessing the facilitative 
model. National Civic Review, 92, 157–172.

Svara, J. H. (2008). The facilitative leader in city hall: Reexamining the scope and contributions. Boca 
Raton, FL: CRC Press.

Teles, F. (2014). Facilitative mayors in complex environments: Why political will matters. Local 
Government Studies, 40, 809–829.

Thorpe, R., Gold, J., & Lawler J. (2011). Locating distributed leadership. International Journal of 
Management Reviews, 13, 239–250.

van Eijk, C. J. A., & Steen, T. P. S. (2014). Why people co-produce: Analysing citizens’ perceptions 
on co-planning engagement in health care services. Public Management Review, 16(3), 358–382.

Vindrola-Padros, C., Pape, T., Utley, M., & Fulop, N. J. (2016). The role of embedded research in 
quality improvement: A narrative review. BMJ Quality & Safety Online, 1–11.

Whitaker, G. P. (1980). Coproduction: Citizen participation in service delivery. Public Administration 
Review, 40(3), 240–246.

Wilson, R. (1973). Political organisation. New York, NY: Basic Books.

POLICY AND SOCIETY   361



A
pp

en
di

x 
Ta

bl
e 

A1
. l

is
t o

f e
m

pi
ric

al
 c

as
es

 o
n 

co
pr

od
uc

tio
n 

in
 lo

ca
l g

ov
er

nm
en

t i
n 

th
e 

U
K.

1.
 

al
br

ec
ht

s, 
l.

 (2
01

3)
. R

ef
ra

m
in

g 
st

ra
te

gi
c 

sp
at

ia
l p

la
nn

in
g 

by
 u

si
ng

 a
 c

op
ro

du
ct

io
n 

pe
rs

pe
ct

iv
e.

 P
la

nn
in

g 
th

eo
ry

 1
2(

1)
, 4

6–
63

.
2.

 
Ba

rk
er

, a
. (

20
10

). 
co

pr
od

uc
tio

n 
of

 lo
ca

l p
ub

lic
 se

rv
ic

es
, l

aR
ci

 t
he

m
ed

 su
m

m
ar

y 
re

po
rt

, J
an

ua
ry

.
3.

 
Bi

rc
ha

ll,
 J.

 &
 S

im
m

on
s, 

R.
 (2

00
4)

. U
se

r P
ow

er
: t

he
 P

ar
tic

ip
at

io
n 

of
 U

se
rs

 in
 P

ub
lic

 S
er

vi
ce

s, 
lo

nd
on

, n
at

io
na

l c
on

su
m

er
 c

ou
nc

il.
4.

 
 Bo

la
nd

, l
., 

&
 c

ol
em

an
, e

. (
20

08
). 

n
ew

 d
ev

el
op

m
en

t: 
W

ha
t l

ie
s B

ey
on

d 
Se

rv
ic

e 
d

el
iv

er
y?

 l
ea

de
rs

hi
p 

Be
ha

vi
ou

rs
 fo

r P
la

ce
 S

ha
pi

ng
 in

 l
oc

al
 G

ov
er

nm
en

t, 
Pu

bl
ic

 M
on

ey
 &

 M
an

ag
em

en
t, 

28
(5

), 
31

3–
31

8
5.

 
 Bo

sw
el

l, 
J.,

 S
et

tle
, c

., 
&

 d
ug

da
le

, a
. (

20
15

). 
W

ho
 S

pe
ak

s, 
an

d 
in

 W
ha

t V
oi

ce
? t

he
 c

ha
lle

ng
e 

of
 e

ng
ag

in
g 

‘t
he

Pu
bl

ic
’ in

 H
ea

lth
 P

ol
ic

y 
d

ec
is

io
n-

M
ak

in
g,

 P
ub

lic
 M

an
ag

em
en

t R
ev

ie
w

, 1
7(

9)
, 

13
58

–1
37

4
6.

 
Bo

va
ird

, t
. (

20
07

). 
Be

yo
nd

 e
ng

ag
em

en
t a

nd
 p

ar
tic

ip
at

io
n:

 U
se

r a
nd

 c
om

m
un

ity
 c

op
ro

du
ct

io
n 

of
 p

ub
lic

 se
rv

ic
es

. P
ub

lic
 a

dm
in

is
tr

at
io

n 
Re

vi
ew

, 6
7:

 8
46

–8
60

.
7.

 
 Bo

va
ird

, t
. (

20
14

). 
effi

ci
en

cy
 in

 t
hi

rd
 S

ec
to

r P
ar

tn
er

sh
ip

s f
or

 d
el

iv
er

in
g 

lo
ca

l G
ov

er
nm

en
t S

er
vi

ce
s:

 t
he

 ro
le

 o
f e

co
no

m
ie

s o
f s

ca
le

, s
co

pe
 a

nd
 le

ar
ni

ng
, P

ub
lic

 a
dm

in
is

tr
at

io
n 

Re
vi

ew
, 1

6(
8)

, 
10

67
–1

09
0

8.
 

 Bo
yl

e,
 d

. &
 H

ar
ris

, M
. (

20
09

). 
th

e 
ch

al
le

ng
e 

of
 c

op
ro

du
ct

io
n.

 H
ow

 e
qu

al
 p

ar
tn

er
sh

ip
s b

et
w

ee
n 

pr
of

es
si

on
al

s a
nd

 th
e 

pu
bl

ic
 a

re
 c

ru
ci

al
 to

 im
pr

ov
in

g 
pu

bl
ic

 se
rv

ic
es

. d
is

cu
ss

io
n 

pa
pe

r. 
lo

nd
on

: 
n

es
ta

.
9.

 
Bo

yl
e,

 d
., 

co
ot

e,
 a

., 
Sh

er
w

oo
d,

 c
., 

&
 S

la
y 

J. 
(2

01
0)

. R
ig

ht
 h

er
e,

 ri
gh

t n
ow

. t
ak

in
g 

co
pr

od
uc

tio
n 

in
to

 th
e 

m
ai

ns
tr

ea
m

, d
is

cu
ss

io
n 

pa
pe

r, 
n

eF
, t

he
 l

aB
 a

nd
 n

eS
ta

, w
w

w
.n

es
ta

.o
rg

.u
k.

10
. 

Bo
yl

e,
 d

., 
Sl

ay
, J

., 
St

ep
he

ns
, l

. (
20

10
). 

Pu
bl

ic
 se

rv
ic

es
 in

si
de

 o
ut

. P
ut

tin
g 

co
pr

od
uc

tio
n 

in
to

 p
ra

ct
ic

e,
 n

eF
, t

he
 l

aB
 a

nd
 n

eS
ta

, w
w

w
.n

es
ta

.o
rg

.u
k.

11
. 

Br
ad

w
el

l, 
P.,

 &
 M

ar
r, 

S.
 (2

00
8)

. M
ak

in
g 

th
e 

m
os

t o
f c

ol
la

bo
ra

tio
n:

 a
n 

in
te

rn
at

io
na

l s
ur

ve
y 

of
 p

ub
lic

 se
rv

ic
e 

co
-d

es
ig

n 
lo

nd
on

, d
em

os
 / 

Pr
ic

e 
W

at
er

ho
us

e 
co

op
er

s
12

. 
 ca

irn
ey

, P
., 

&
 o

liv
er

, K
. (

20
17

). 
ev

id
en

ce
-b

as
ed

 p
ol

ic
y-

m
ak

in
g 

is
 n

ot
 li

ke
 e

vi
de

nc
e-

ba
se

d 
m

ed
ic

in
e,

 so
 h

ow
 fa

r s
ho

ul
d 

yo
u 

go
 to

 b
rid

ge
 th

e 
di

vi
de

 b
et

w
ee

n 
ev

id
en

ce
 a

nd
 p

ol
ic

y?
, H

ea
lth

 
Re

se
ar

ch
 P

ol
ic

y 
an

d 
Sy

st
em

s, 
15

 a
rt

ic
le

 n
um

be
r: 

35
 d

o
i: 

10
.1

18
6/

s1
29

61
–0

17
-0

19
2-

x 
Pu

bl
is

he
d:

 a
PR

 2
6 

20
17

13
. 

cr
ai

g,
 c

., 
M

ar
no

ch
, G

., 
&

 to
pp

in
g,

 i.
 (2

01
0)

. S
ha

re
d 

le
ad

er
sh

ip
 w

ith
 m

in
or

ity
 e

th
ni

c 
co

m
m

un
iti

es
: v

ie
w

s f
ro

m
 th

e 
po

lic
e 

an
d 

th
e 

pu
bl

ic
 in

 th
e 

U
K.

 P
ol

ic
in

g 
&

 S
oc

ie
ty

, 2
0,

 3
36

–3
57

.
14

. 
er

so
y,

 a
. (

20
16

). 
th

e 
sp

re
ad

 o
f c

op
ro

du
ct

io
n:

 H
ow

 th
e 

co
nc

ep
t r

ea
ch

ed
 th

e 
no

rt
he

rn
m

os
t c

ity
 in

 th
e 

U
K.

 l
oc

al
 e

co
no

m
y,

 3
1(

3)
 4

10
–4

23
15

. 
Fe

nw
ic

k,
 J.

, M
ill

er
, K

.J.
, &

 M
ct

av
is

h,
 d

. (
20

12
). 

co
-g

ov
er

na
nc

e 
or

 m
et

a-
bu

re
au

cr
ac

y?
 P

er
sp

ec
tiv

es
 o

f l
oc

al
 g

ov
er

na
nc

e 
‘p

ar
tn

er
sh

ip
’ in

 e
ng

la
nd

 a
nd

 S
co

tla
nd

, P
ol

ic
y 

an
d 

Po
lit

ic
s, 

40
(3

), 
40

5–
42

2
16

. 
Fo

rd
, l

., 
G

re
en

, M
. (

20
12

). 
n

ew
 d

ev
el

op
m

en
t: 

M
ak

in
g 

pa
rt

ne
rs

hi
ps

 w
or

k—
a 

lo
ca

l p
ol

iti
ci

an
’s 

gu
id

e 
to

 le
ad

er
sh

ip
, P

ub
lic

 M
on

ey
 &

 M
an

ag
em

en
t, 

32
(4

), 
31

5–
31

9
17

. 
H

am
bl

et
on

, R
., 

&
 H

ow
ar

d,
 J.

 (2
01

2)
. P

ub
lic

 se
ct

or
 in

no
va

tio
n 

an
d 

lo
ca

l l
ea

de
rs

hi
p 

in
 th

e 
U

K 
an

d 
th

e 
n

et
he

rla
nd

s. 
Jo

se
ph

 R
ow

nt
re

e 
Fo

un
da

tio
n,

 (J
un

e)
 W

W
W

.JR
F.o

RG
.U

K
18

. 
 H

on
g,

 S
. (

20
16

). 
Re

pr
es

en
ta

tiv
e 

Bu
re

au
cr

ac
y,

 o
rg

an
iz

at
io

na
l i

nt
eg

rit
y,

 a
nd

 c
iti

ze
n 

co
pr

od
uc

tio
n:

 d
oe

s 
an

 in
cr

ea
se

 in
 P

ol
ic

e 
et

hn
ic

 R
ep

re
se

nt
at

iv
en

es
s 

Re
du

ce
 c

rim
e?

, J
ou

rn
al

 o
f P

ol
ic

y 
a

na
ly

si
s 

a
nd

 M
an

ag
em

en
t, 

Vo
lu

m
35

(1
),1

1–
33

19
. 

 Ka
m

ph
or

st
, d

.a
., 

Bo
uw

m
a,

 i.
M

., 
&

 S
el

ne
s, 

t.
a.

 (2
01

7)
. S

oc
ie

ta
l e

ng
ag

em
en

t i
n 

n
at

ur
a 

20
00

 si
te

s. 
a 

co
m

pa
ra

tiv
e 

an
al

ys
is

 o
f t

he
 p

ol
ic

ie
s i

n 
th

re
e 

ar
ea

s i
n 

en
gl

an
d,

 d
en

m
ar

k 
an

d 
G

er
m

an
y,

 l
an

d 
U

se
 P

ol
ic

y,
 6

1,
 3

79
–3

88
20

. 
lö

ffl
er

, e
., 

(2
00

9)
. a

 fu
tu

re
 re

se
ar

ch
 a

ge
nd

a 
fo

r c
op

ro
du

ct
io

n.
 o

ve
rv

ie
w

 P
ap

er
, l

aR
ci

, d
ec

em
be

r.

362   S. BUSSU AND M. TULLIA GALANTI

http://www.nesta.org.uk
http://www.nesta.org.uk
http://WWW.JRF.ORG.UK


21
. 

 M
or

to
n,

 M
., 

&
 P

ai
ce

, e
. (

20
16

). 
co

-P
ro

du
ct

io
n 

at
 th

e 
St

ra
te

gi
c 

le
ve

l: 
co

-d
es

ig
ni

ng
 a

n 
in

te
gr

at
ed

 c
ar

e 
Sy

st
em

 w
it

h 
la

y 
Pa

rt
ne

rs
 in

 n
or

th
-W

es
t l

on
do

n,
 e

ng
la

nd
, i

nt
er

na
ti

on
al

 J
ou

rn
al

 
o

f i
nt

eg
ra

te
d 

ca
re

, d
o

i: 
10

.5
33

4/
iji

c.
24

70
22

. 
 M

ur
ra

y,
 M

.R
., 

&
 G

re
er

 J.
V.

 (1
99

8)
. S

tr
at

eg
ic

 p
la

nn
in

g 
fo

r m
ul

tic
om

m
un

ity
 ru

ra
l d

ev
el

op
m

en
t: 

in
si

gh
ts

 fr
om

 n
or

th
er

n 
ire

la
nd

. e
ur

op
ea

n 
Pl

an
ni

ng
 S

tu
di

es
, 6

: 2
55

–2
69

23
. 

n
ee

dh
am

, c
. (

20
08

). 
Re

al
is

in
g 

th
e 

Po
te

nt
ia

l o
f c

o-
pr

od
uc

tio
n:

 n
eg

ot
ia

tin
g 

im
pr

ov
em

en
ts

 in
 P

ub
lic

 S
er

vi
ce

s. 
So

ci
al

 P
ol

ic
y 

an
d 

So
ci

et
y,

 7
, 2

21
–2

31
 d

oi
: 1

0.
10

17
/S

14
74

74
64

07
00

41
74

24
. 

 o
rr,

 K
., 

&
 B

en
ne

tt
, M

. (
20

12
). 

Pu
bl

ic
 a

dm
in

is
tr

at
io

n 
Sc

ho
la

rs
hi

p 
an

d 
th

e 
Po

lit
ic

s o
f c

op
ro

du
ci

ng
 a

ca
de

m
ic

-P
ra

ct
iti

on
er

 R
es

ea
rc

h,
 P

ub
lic

 a
dm

in
is

tr
at

io
n 

Re
vi

ew
, 7

2(
4)

, d
o

i: 
10

.1
11

1/
j.1

54
0–

62
10

.2
01

1.
02

52
2.

x
25

. 
Pa

rk
er

, G
., 

ly
nn

, t
., 

W
ar

ge
nt

, M
. &

 l
oc

al
ity

 (2
01

4)
. U

se
r e

xp
er

ie
nc

e 
of

 n
ei

gh
bo

ur
ho

od
 P

la
nn

in
g 

in
 e

ng
la

nd
. P

ub
lis

he
d 

re
po

rt
. o

ct
ob

er
 2

01
4.

 l
oc

al
ity

, l
on

do
n.

26
. 

 Pa
rk

er
, G

., 
&

 S
tr

ee
t, 

e.
 (2

01
5)

. P
la

nn
in

g 
at

 th
e 

ne
ig

hb
ou

rh
oo

d 
sc

al
e:

 lo
ca

lis
m

, d
ia

lo
gi

c 
po

lit
ic

s, 
an

d 
th

e 
m

od
ul

at
io

n 
of

 c
om

m
un

ity
 a

ct
io

n.
 e

nv
iro

nm
en

t a
nd

 P
la

nn
in

g 
c:

 G
ov

er
nm

en
t a

nd
 P

ol
ic

y,
 

33
(4

), 
79

4–
81

0.
27

. 
Pa

rk
er

, G
., 

ly
nn

, t
., 

&
 W

ar
ge

nt
, M

. (
20

15
). 

St
ic

ki
ng

 to
 th

e 
sc

rip
t?

 t
he

 c
o-

pr
od

uc
tio

n 
of

 n
ei

gh
bo

ur
ho

od
 p

la
nn

in
g 

in
 e

ng
la

nd
. t

ow
n 

Pl
an

ni
ng

 R
ev

ie
w

, 8
6(

5)
, 5

19
–5

36
.

28
. 

 Re
dw

oo
d,

 S
., 

Br
an

ga
n,

 e
., 

le
ac

h,
 V

. H
or

w
oo

d,
 J.

, &
 d

on
ov

an
, J

.l
. (

20
16

). 
in

te
gr

at
io

n 
of

 re
se

ar
ch

 a
nd

 p
ra

ct
ic

e 
to

 im
pr

ov
e 

pu
bl

ic
 h

ea
lth

 a
nd

 h
ea

lth
ca

re
 d

el
iv

er
y 

th
ro

ug
h 

a 
co

lla
bo

ra
tiv

e 
‘H

ea
lth

 
in

te
gr

at
io

n 
te

am
’m

od
el

 –
 a

 q
ua

lit
at

iv
e 

in
ve

st
ig

at
io

n,
 B

M
c 

H
ea

lth
 S

er
vi

ce
s R

es
ea

rc
h 

(2
01

6)
 1

6,
 2

01
.

29
. 

Ri
cc

uc
ci

, n
.M

., 
Va

n 
Ry

zi
n,

 G
.G

., 
&

 l
i, 

H
.F.

 (2
01

6)
. R

ep
re

se
nt

at
iv

e 
Bu

re
au

cr
ac

y 
an

d 
th

e 
W

ill
in

gn
es

s t
o 

co
pr

od
uc

e:
 a

n 
ex

pe
rim

en
ta

l S
tu

dy
, P

ub
lic

 a
dm

in
is

tr
at

io
n 

Re
vi

ew
 7

6(
1)

, 1
21

–1
30

30
. 

Ri
cc

uc
ci

, n
.M

., 
&

 V
an

 R
yz

in
, G

.G
. (

20
17

). 
Re

pr
es

en
ta

tiv
e 

Bu
re

au
cr

ac
y:

 a
 l

ev
er

 to
 e

nh
an

ce
 S

oc
ia

l e
qu

ity
, c

op
ro

du
ct

io
n,

 a
nd

 d
em

oc
ra

cy
, P

ub
lic

 a
dm

in
is

tr
at

io
n 

Re
vi

ew
 7

7(
1)

, 2
1–

U
18

7
31

. 
Ri

ch
ar

ds
on

, l
. (

20
12

).W
or

ki
ng

 in
 n

ei
gh

bo
ur

ho
od

s, 
ac

tiv
e 

ci
tiz

en
sh

ip
 a

nd
 lo

ca
lis

m
. l

es
so

ns
 fo

r p
ol

ic
y-

m
ak

er
s a

nd
 p

ra
ct

iti
on

er
s, 

Re
po

rt
, J

os
ep

h 
Ro

w
tr

ee
 F

ou
nd

at
io

ns
, M

ar
ch

.
32

. 
 Ri

ch
ar

ds
on

, l
. (

20
13

). 
Pu

tt
in

g 
th

e 
Re

se
ar

ch
 B

oo
t o

n 
th

e 
Po

lic
ym

ak
er

s’ 
Fo

ot
: c

an
 P

ar
tic

ip
at

or
y 

ap
pr

oa
ch

es
 c

ha
ng

e 
th

e 
Re

la
tio

ns
hi

p 
be

tw
ee

n 
Po

lic
ym

ak
er

s a
nd

 e
va

lu
at

io
n?

, S
oc

ia
l P

ol
ic

y 
&

 
ad

m
in

is
tr

at
io

n,
 4

7(
4)

, 4
83

–5
00

.
33

. 
 Ru

th
er

fo
or

d,
 R

., 
Sp

ur
lin

g,
 l

., 
Bu

sb
y,

 a
., 

&
 W

at
ts

, B
., 

(2
01

3)
. n

ei
gh

bo
ur

ho
od

 c
om

m
un

ity
 B

ud
ge

t P
ilo

t P
ro

gr
am

m
e.

 R
es

ea
rc

h,
 le

ar
ni

ng
, e

va
lu

at
io

n 
an

d 
le

ss
on

s, 
d

ep
ar

tm
en

t f
or

 c
om

m
un

iti
es

 a
nd

 
lo

ca
l G

ov
er

nm
en

t, 
Ju

ly
.

34
. 

 So
ci

al
 c

ar
e 

in
st

itu
te

 fo
r e

xc
el

le
nc

e,
 (2

01
3)

, c
op

ro
du

ct
io

n 
in

 so
ci

al
 c

ar
e:

 w
ha

t i
t i

s a
nd

 h
ow

 to
 d

o 
it,

 a
du

lts
 se

rv
ic

es
, S

ci
e 

gu
id

e 
51

,  
w

w
w

.s
ci

e.
or

g.
uk

.
35

. 
 va

n 
de

r P
en

ne
n,

 t.
, &

 v
an

 B
or

te
l, 

G
. (

20
16

). 
ex

em
pl

ar
y 

U
rb

an
 P

ra
ct

iti
on

er
s i

n 
n

ei
gh

bo
ur

ho
od

 R
en

ew
al

: S
ur

vi
va

l o
f t

he
 F

itt
es

ta
eu

ro
 b

ro
ke

n 
ve

rt
ic

al
 b

ar
 a

nd
 th

e 
Fi

tt
in

g,
 V

ol
un

ta
s, 

27
(3

), 
13

23
–1

34
2

POLICY AND SOCIETY   363

http://www.scie.org.uk


Ta
bl

e 
A2

. R
ev

ie
w

 o
f e

m
pi

ric
al

 c
as

es
 o

f c
op

ro
du

ct
io

n.

Re
fe

re
nc

e
N

am
e 

of
 th

e 
ca

se
Ty

pe
 o

f s
er

vi
ce

Po
lic

y 
ph

as
e

Co
pr

od
uc

er
s 

an
d 

pa
rt

ic
ip

an
ts

M
ot

iv
at

io
ns

 fo
r c

op
ro

-
du

ct
io

n
Em

er
gi

ng
 s

ty
le

 o
f 

le
ad

er
sh

ip
al

br
ec

ts
 2

01
3

Re
vi

ew
 o

f d
iff

er
en

t c
as

es
 

of
 st

ra
te

gi
c 

sp
at

ia
l 

pl
an

ni
ng

 in
 th

e 
U

K

Sp
at

ia
l p

la
nn

in
g

Pl
an

ni
ng

 a
nd

 d
es

ig
n 

of
 

in
te

gr
at

ed
 se

rv
ic

es
Pl

an
ne

rs
, l

oc
al

 a
ut

ho
r-

iti
es

, c
iti

ze
ns

, l
oc

al
 

pu
bl

ic
 o

ffi
ce

rs

am
el

io
ra

te
 th

e 
qu

al
ity

 
of

 li
fe

 a
nd

 b
ui

ld
 tr

us
t 

in
 th

e 
co

m
m

un
ity

 
th

ro
ug

h 
th

e 
co

pr
o-

du
ct

io
n 

of
 p

la
nn

in
g 

in
iti

at
iv

es

Pl
an

ne
rs

 h
av

e 
to

 d
ev

el
op

 
th

e 
ca

pa
ci

tie
s t

o 
de

al
 

w
ith

 p
ol

iti
ca

l i
ss

ue
s 

an
d 

fa
ce

 c
on

fli
ct

 w
ith

 
pu

bl
ic

 o
ffi

ci
al

s

Ba
ke

r–
la

Rc
i 2

01
0

Pe
er

 su
pp

or
t g

ro
up

s 
G

at
es

he
ad

, M
an

sfi
el

d
in

vo
lv

em
en

t i
n 

gr
ou

ps
d

el
iv

er
y 

of
 p

ro
fe

ss
io

na
l-

ly
 d

efi
ne

d 
se

rv
ic

es
Pr

of
es

si
on

al
s, 

pa
tie

nt
s, 

ne
w

 m
ot

he
rs

 o
r y

ou
ng

 
off

en
de

rs
, a

nd
 th

ei
r 

fa
m

ili
es

am
el

io
ra

te
 th

e 
qu

al
ity

 o
f 

se
rv

ic
es

in
te

gr
at

iv
e 

le
ad

er
sh

ip
 

in
vo

lv
in

g 
pr

of
es

si
on

al
, 

lo
ca

l o
ffi

ce
rs

 a
nd

 u
se

rs
, 

pr
of

es
si

on
al

s f
ac

ili
ta

te
 

th
e 

ra
is

e 
of

 a
w

ar
en

es
s 

an
d 

co
nfi

de
nc

e
Ba

ke
r–

la
Rc

i 2
01

0
ti

m
e 

ba
nk

s l
on

do
n 

an
d 

n
ot

tin
gh

am
H

ea
lth

 c
ar

e
d

el
iv

er
y

Vo
lu

nt
ar

y 
m

em
be

rs
 o

f 
th

e 
tim

e 
ba

nk
Bo

os
t c

on
fid

en
ce

 a
nd

 
br

oa
de

n 
th

e 
so

ci
al

 
ne

tw
or

k 
of

 p
ar

tic
i-

pa
nt

s

–

Bo
la

nd
 a

nd
 c

ol
em

an
 2

00
8

co
m

m
un

ic
at

iv
e 

ac
tio

n 
fo

r l
oc

al
 p

la
nn

in
g 

in
 

th
e 

lo
nd

on
 B

or
ou

gh
 o

f 
Ba

rn
et

M
ix

ed
 n

ei
gh

bo
ur

ho
od

 
se

rv
ic

es
Pl

an
ni

ng
ci

tiz
en

s, 
lo

ca
l o

ffi
ce

rs
, 

to
w

n 
co

un
ci

llo
rs

Bu
ild

 tr
us

t a
nd

 se
ns

e 
of

 
co

m
m

un
ity

el
ec

te
d 

re
pr

es
en

ta
-

tiv
e 

sh
ou

ld
 sh

ow
 a

 
fa

ci
lit

at
iv

e 
st

yl
e 

of
 

le
ad

er
sh

ip
 to

 su
pp

or
t 

th
e 

in
iti

at
iv

es
Bo

sw
el

l e
t a

l. 
20

15
H

ea
lth

 p
ol

ic
y-

m
ak

in
g

in
st

itu
tio

n 
of

 a
 g

ov
er

n-
m

en
t-

co
m

m
is

si
on

in
g 

ju
ry

 

d
es

ig
n 

an
d 

de
liv

er
y

n
H

S,
 p

ro
vi

de
rs

, l
oc

al
 

au
th

or
iti

es
, u

se
rs

Pr
om

ot
in

g 
co

pr
od

uc
tio

n 
on

 h
ea

lth
 sp

en
di

ng
 

pr
io

rit
iz

at
io

n

–

Bo
va

ird
 2

00
7

Be
ac

on
 c

om
m

un
ity

 R
e-

ge
ne

ra
tio

n 
Pa

rt
ne

rs
hi

p
H

ea
lth

 a
nd

 e
ne

rg
y 

se
rv

ic
es

Pl
an

ni
ng

 a
nd

 d
el

iv
er

y
H

ea
lth

 se
rv

ic
es

, c
om

-
m

un
ity

 le
ad

er
s, 

lo
ca

l 
co

un
ci

llo
rs

Pr
om

ot
e 

qu
al

ity
 o

f 
he

al
th

 se
rv

ic
es

 a
nd

 
en

er
gy

 e
ffi

ci
en

cy

Fa
ci

lit
at

iv
e 

le
ad

er
sh

ip
 

em
er

ge
s f

ro
m

 th
e 

ca
ta

ly
si

ng
 ro

le
 o

f t
he

 
co

un
ci

l
Bo

yl
e 

an
d 

H
ar

ris
 2

00
9

co
pr

od
uc

tio
n 

ca
se

s i
n 

U
K,

 e
.g

. M
en

ta
l d

ay
 

ca
re

 se
rv

ic
es

 in
 c

am
-

de
n,

 l
on

do
n

co
m

m
is

si
on

in
g 

of
 

m
en

ta
l h

ea
lth

 d
ay

 c
ar

e 
se

rv
ic

es

d
es

ig
n 

lo
ca

l h
ea

lth
 p

ro
fe

ss
io

n-
al

s, 
lo

ca
l a

ut
ho

rit
ie

s, 
us

er
s, 

to
w

n 
co

un
ci

l-
lo

rs
, n

eF
 a

nd
 n

eS
ta

 
pl

an
ne

rs

co
pr

od
uc

tio
n 

fa
vo

ur
in

g 
di

al
og

ue
 b

et
w

ee
n 

pr
ov

id
er

s a
nd

 u
se

rs

Fa
ci

lit
at

iv
e 

le
ad

er
sh

ip
: 

co
un

ci
llo

rs
 su

pp
or

t 
th

e 
in

tr
od

uc
tio

n 
of

 
in

no
va

tio
n

364   S. BUSSU AND M. TULLIA GALANTI



Ta
bl

e 
A2

. (
Co

nt
in

ue
d)

.

Re
fe

re
nc

e
N

am
e 

of
 th

e 
ca

se
Ty

pe
 o

f s
er

vi
ce

Po
lic

y 
ph

as
e

Co
pr

od
uc

er
s 

an
d 

pa
rt

ic
ip

an
ts

M
ot

iv
at

io
ns

 fo
r c

op
ro

-
du

ct
io

n
Em

er
gi

ng
 s

ty
le

 o
f 

le
ad

er
sh

ip
Bo

yl
e,

 S
la

y,
 S

te
ph

en
s –

n
eF

 
an

d 
n

eS
ta

 2
01

0
le

ar
ni

ng
 to

 l
ea

d 
Bl

ue
 

sc
ho

ol
s, 

st
at

e 
se

c-
on

da
ry

 sc
ho

ol
, W

el
ls

, 
So

m
er

se
t

cr
ea

tin
g 

a 
fo

ru
m

 fo
r 

yo
un

g 
pe

op
le

 a
nd

 
th

ei
r f

am
ili

es

Pl
an

ni
ng

 o
f i

nd
iv

id
ua

l 
ed

uc
at

io
n

St
ud

en
ts

, l
in

k 
te

ac
he

rs
 

an
d 

st
aff

in
te

ns
ify

 w
ha

t y
ou

ng
 

st
ud

en
ts

 a
re

 p
as

si
on

-
at

e 
ab

ou
t

n
o 

ro
le

 fo
r p

ol
iti

ci
an

s 
or

 p
ub

lic
 m

an
ag

er
s;

 
st

ud
en

ts
 c

on
tr

ib
ut

e 
to

 a
ct

iv
el

y 
bu

ilt
 th

ei
r 

ed
uc

at
io

n
Bo

yl
e,

 S
la

y,
 S

te
ph

en
s –

n
eF

 
an

d 
n

eS
ta

 2
01

0
G

lo
uc

es
te

r e
na

bl
em

en
t 

le
ad

 P
ro

gr
am

m
e,

 
So

ut
h-

W
es

t e
ng

la
nd

So
ci

al
 se

rv
ic

e 
te

am
 fo

r 
di

sa
bl

ed
 c

hi
ld

re
n

d
el

iv
er

y
ch

ild
re

n,
 fa

m
ili

es
, p

ro
-

fe
ss

io
na

ls
M

ov
e 

aw
ay

 fr
om

 th
e 

tr
ad

iti
on

al
 m

od
el

 o
f 

so
ci

al
 se

rv
ic

e 
de

liv
er

y

d
ev

el
op

m
en

t o
f c

om
m

u-
ni

ty
 le

ad
er

sh
ip

Bo
yl

e,
 S

la
y,

 S
te

ph
en

s –
n

eF
 

an
d 

n
eS

ta
 2

01
0

Sc
al

ly
w

ag
s, 

ea
st

 l
on

do
n

Pa
re

nt
s r

un
 n

ur
se

ry
d

el
iv

er
y

Pa
re

nt
s a

nd
 p

ai
d 

st
aff

M
ot

iv
at

in
g 

pa
re

nt
s t

o 
‘o

w
n’

 th
e 

ch
ild

ca
re

 
se

rv
ic

e,
 e

co
no

m
ic

 in
-

ce
nt

iv
es

 to
 c

op
ro

du
ce

Pa
re

nt
s e

ng
ag

e 
in

 m
an

-
ag

em
en

t d
ec

is
io

ns
 to

o 

Bo
yl

e,
 S

la
y,

 S
te

ph
en

s –
n

eF
 

an
d 

n
eS

ta
 2

01
0

ta
ff 

H
ou

si
ng

 c
ar

di
ff

H
ou

si
ng

 a
ss

oc
ia

tio
n 

in
 

di
sa

dv
an

ta
ge

d 
ho

us
-

in
g 

es
ta

te
s

d
el

iv
er

y 
of

 p
ro

fe
ss

io
na

l-
ly

 d
es

ig
ne

d 
se

rv
ic

es
M

an
ag

er
s, 

so
ci

al
 e

nt
er

-
pr

is
e,

 fe
m

al
e 

te
na

nt
s

ch
al

le
ng

e 
th

e 
de

pe
nd

-
en

cy
 c

ul
tu

re
Fa

ci
lit

at
iv

e 
le

ad
er

sh
ip

: 
bo

os
tin

g 
te

na
nt

s c
a-

pa
ci

ty
 a

nd
 c

on
fid

en
ce

Bo
yl

e,
 S

la
y,

 S
te

ph
en

s –
n

eF
 

an
d 

n
eS

ta
 2

01
0

ch
ar

d 
co

m
m

un
ity

 Ju
st

ic
e 

Pa
ne

l S
om

er
se

t
a 

lo
ca

l j
us

tic
e 

pa
ne

l
d

el
iv

er
y

Pr
of

es
si

on
al

s, 
lo

ca
l 

pe
op

le
M

ak
in

g 
pe

op
le

 m
or

e 
re

sp
on

si
bl

e 
fo

r m
in

or
 

off
en

ce
s

Re
si

de
nt

s s
ho

ul
d 

pl
ay

 a
 

ro
le

 o
n 

ju
st

ic
e 

w
ith

in
 

co
m

m
un

ity
er

so
y 

20
16

co
pr

od
uc

tio
n 

st
ra

te
gy

 in
 

ab
er

de
en

, S
co

tla
nd

Jo
in

t c
om

m
is

si
on

in
g 

an
d 

st
ra

te
gy

 fo
r o

ld
er

 
pe

op
le

lo
ca

l a
ut

ho
rit

ie
s, 

ci
ti-

ze
ns

, l
oc

al
 c

iv
il 

offi
ce

rs
, 

pr
ov

id
er

s, 
se

rv
ic

e 
us

er
s

co
nt

ro
l o

f t
he

 c
os

ts
, 

pr
om

ot
io

n 
of

 c
iti

ze
ns

 
en

ga
ge

m
en

ts
, f

oc
us

 
fr

om
 m

an
ag

em
en

t t
o 

de
m

oc
ra

tic
 e

m
po

w
-

er
m

en
t

la
ck

 o
f f

ac
ili

ta
tiv

e 
le

ad
er

sh
ip

: c
ou

nc
ill

or
s 

sh
ou

ld
 b

e 
m

or
e 

eff
ec

t 
in

 e
ng

ag
e 

an
d 

le
ad

 th
e 

em
er

ge
nc

e 
of

 sh
ar

ed
 

ob
je

ct
iv

e 
an

d 
pl

an
s, 

an
d 

in
 th

e 
se

tt
in

g 
of

 
pr

io
rit

ie
s

Fe
nw

ic
k 

20
12

lo
ca

l a
ut

ho
rit

y 
Pa

rt
ne

r-
sh

ip
s i

n 
en

gl
an

d 
an

d 
Sc

ot
la

nd
 

lo
ca

l d
ev

el
op

m
en

t
Pl

an
ni

ng
lo

ca
l a

ut
ho

rit
ie

s, 
lo

ca
l 

st
ak

eh
ol

de
rs

, l
oc

al
 

offi
ce

rs

Pr
om

ot
e 

de
ve

lo
pm

en
t

la
ck

 o
f l

ea
de

rs
hi

p,
 p

ar
t-

ne
rs

hi
ps

 a
s m

et
a-

bu
-

re
au

cr
at

ic
 e

ve
nt

s
Fo

rd
 a

nd
 G

re
en

 2
01

2
lo

ca
l S

tr
at

eg
ic

 p
ar

t-
ne

rs
hi

ps
 in

 c
or

e 
ci

ty
 

bo
ro

ug
hs

Pl
an

ni
ng

ci
tiz

en
s, 

ci
ty

 b
or

ou
gh

s, 
sh

ire
 c

ou
nc

ils
, l

oc
al

 
st

ak
eh

ol
de

rs

Fo
st

er
in

g 
a 

no
n-

hi
er

-
ar

ch
ic

 st
ru

ct
ur

e 
of

 
in

te
ra

ct
io

n

Fa
ci

lit
at

iv
e 

le
ad

er
sh

ip
 to

 
a 

sh
ar

ed
 v

is
io

n (C
on

tin
ue

d)

POLICY AND SOCIETY   365



Ta
bl

e 
A2

.  
(C

on
tin

ue
d)

.

Re
fe

re
nc

e
N

am
e 

of
 th

e 
ca

se
Ty

pe
 o

f s
er

vi
ce

Po
lic

y 
ph

as
e

Co
pr

od
uc

er
s 

an
d 

pa
rt

ic
ip

an
ts

M
ot

iv
at

io
ns

 fo
r c

op
ro

-
du

ct
io

n
Em

er
gi

ng
 s

ty
le

 o
f 

le
ad

er
sh

ip
M

or
to

n 
an

d 
Pa

ic
e 

20
16

in
te

gr
at

ed
 c

ar
e 

in
 n

or
th

-
W

es
t l

on
do

n
H

ea
lth

 a
nd

 so
ci

al
 c

ar
e

d
es

ig
n 

an
d 

de
liv

er
y

H
ea

lth
 a

nd
 so

ci
al

 c
ar

e 
le

ad
er

s, 
us

er
s, 

lo
ca

l 
au

th
or

iti
es

im
pr

ov
e 

th
e 

qu
al

ity
 

of
 c

ar
e 

an
d 

su
pp

or
t 

pe
op

le
 to

 m
ai

nt
ai

n 
in

de
pe

nd
en

ce

in
te

gr
at

ed
 a

nd
 fa

ci
l-

ita
tiv

e 
le

ad
er

sh
ip

: 
ex

pe
rie

nc
e 

of
 st

ra
te

gi
c 

w
or

k,
 c

om
m

itm
en

t t
o 

th
e 

vi
si

on
, p

ro
vi

di
ng

 
m

at
er

ia
l s

up
po

rt
 to

 th
e 

in
iti

at
iv

es
M

ur
ra

y 
an

d 
G

re
er

 1
99

8
co

m
m

un
ity

-le
d 

ru
ra

l d
e-

ve
lo

pm
en

t i
n 

n
or

th
er

n 
ire

la
nd

co
m

m
un

ity
 d

ev
el

op
-

m
en

t a
nd

 st
ra

te
gi

c 
pl

an
ni

ng

Pl
an

ni
ng

 a
nd

 d
el

iv
er

y
Pl

an
ne

rs
, c

om
m

un
ity

 
le

ad
er

s, 
lo

ca
l a

ut
ho

r-
iti

es

Pr
om

ot
e 

co
m

m
un

ity
 

gr
ou

p 
fo

rm
at

io
n 

an
d 

fo
st

er
 st

ra
te

gi
c 

pl
an

ni
ng

co
m

m
un

ity
 le

ad
er

sh
ip

, 
lo

ca
l a

ut
ho

rit
ie

s f
or

g-
in

g 
ne

w
 p

ar
tn

er
sh

ip
 

ar
ra

ng
em

en
ts

Pa
rk

er
 e

t a
l. 

20
15

n
ei

gh
bo

ur
ho

od
 p

la
nn

in
g 

in
iti

at
iv

es
, 1

20
 c

as
es

 in
 

en
gl

an
d

Sp
at

ia
l p

la
nn

in
g 

in
 

n
ei

gh
bo

ur
ho

od
 d

ev
el

-
op

m
en

t P
la

ns

Pl
an

ni
ng

co
m

m
un

ity
 a

ct
iv

is
ts

, 
lo

ca
l a

ut
ho

rit
ie

s a
nd

 
co

un
ci

llo
rs

, p
la

nn
in

g 
co

ns
ul

ta
nt

s

am
el

io
ra

te
 th

e 
qu

al
ity

 o
f 

se
rv

ic
es

 in
 th

e 
n

ei
gh

-
bo

ur
ho

od
; c

re
at

e 
a 

se
ns

e 
of

 c
om

m
un

ity

co
m

m
un

ity
 le

ad
er

sh
ip

; 
to

w
n 

co
un

ci
llo

rs
 

pr
om

ot
in

g 
an

d 
su

p-
po

rt
in

g 
th

e 
pl

an
s w

ith
 

re
so

ur
ce

s a
nd

 sp
ac

es
Re

dw
oo

d 
et

 a
l. 

20
16

th
e 

H
ea

lth
 in

te
gr

at
io

n 
te

am
 (H

it
) i

n 
Br

is
to

l
in

te
gr

at
ed

 h
ea

lth
 c

ar
e 

pa
th

w
ay

s
Pl

an
ni

ng
 a

nd
 d

el
iv

er
y

n
H

S,
 u

ni
ve

rs
iti

es
, l

oc
al

 
au

th
or

iti
es

, p
at

ie
nt

s
av

oi
d 

th
e 

ris
ks

 o
f t

he
 

la
ck

 o
f l

ea
de

rs
hi

p,
Pr

om
ot

e 
di

st
rib

ut
ed

 a
nd

 
co

or
di

na
te

d 
le

ad
er

-
sh

ip
: n

H
S 

an
d 

co
un

ci
l 

le
ad

er
s e

nh
an

ce
 

co
or

di
na

tio
n 

am
on

g 
or

ga
ni

sa
tio

ns
 

Ri
ch

ar
ds

on
 2

01
2

W
or

ki
ng

 in
 n

ei
gh

bo
ur

-
ho

od
s (

W
in

) 
en

vi
ro

nm
en

ta
l s

er
vi

ce
s, 

po
lic

e,
 h

ea
lth

, y
ou

th
 

se
rv

ic
es

co
-d

es
ig

n 
an

d 
co

-d
e-

liv
er

y
Re

si
de

nt
s, 

co
m

m
u-

ni
ty

 a
nd

 v
ol

un
ta

ry
 

or
ga

ni
sa

tio
ns

, e
le

ct
ed

 
po

lit
ic

ia
ns

 o
f t

he
 

m
et

ro
po

lit
an

 d
is

tr
ic

t 
co

un
ci

l, 
pu

bl
ic

 se
ct

or
 

pr
of

es
si

on
al

s, 
co

un
ci

l 
offi

ce
rs

cr
uc

ia
l r

ol
e 

of
 lo

ca
l 

co
un

ci
llo

rs
, b

ut
 v

ar
i-

ab
le

 sk
ill

s t
ha

t m
ad

e 
ha

rd
er

 to
 a

ch
ie

ve
 

eff
ec

tiv
e 

co
m

m
un

ity
 

le
ad

er
sh

ip

la
ck

 o
f l

ea
de

rs
hi

p:
 

co
un

ci
llo

rs
 c

ou
ld

 n
ot

 
se

cu
re

 fu
nd

in
g;

 p
oo

r 
in

fo
rm

at
io

n 
flo

w
s b

tw
 

offi
ce

rs
 a

nd
 c

ou
nc

il-
lo

rs
, u

nd
er

de
ve

lo
pe

d 
ro

le
s i

n 
ar

bi
tr

at
in

g 
be

tw
ee

n 
co

nfl
ic

tin
g 

in
te

re
st

s
Ri

ch
ar

ds
on

 2
01

3
co

pr
od

uc
tio

n 
in

 sc
ie

nt
ifi

c 
re

se
ar

ch
Pr

om
ot

io
n 

of
 p

ar
tic

i-
pa

to
ry

 a
pp

ro
ac

he
s t

o 
po

lic
y 

ev
al

ua
tio

n

Pl
an

ni
ng

Re
se

ar
ch

er
s, 

lo
ca

l p
ol

i-
cy

-m
ak

er
s

Pr
om

ot
e 

th
e 

us
e 

of
 

so
ci

al
 sc

ie
nc

e 
in

 
po

lic
y-

m
ak

in
g 

in
vo

lv
em

en
t o

f b
ot

h 
re

se
ar

ch
er

s a
nd

 p
ol

iti
-

ci
an

s i
n 

th
e 

ev
al

ua
tio

n 
of

 re
se

ar
ch

366   S. BUSSU AND M. TULLIA GALANTI



Re
fe

re
nc

e
N

am
e 

of
 th

e 
ca

se
Ty

pe
 o

f s
er

vi
ce

Po
lic

y 
ph

as
e

Co
pr

od
uc

er
s 

an
d 

pa
rt

ic
ip

an
ts

M
ot

iv
at

io
ns

 fo
r c

op
ro

-
du

ct
io

n
Em

er
gi

ng
 s

ty
le

 o
f 

le
ad

er
sh

ip
Ru

th
er

fo
or

d,
 S

pu
rli

ng
, 

Bu
sb

y,
 W

at
ts

 2
01

3
n

ei
gh

bo
ur

ho
od

 c
om

m
u-

ni
ty

 b
ud

ge
t p

ro
-

gr
am

m
e 

– 
ilf

ra
co

m
be

M
ix

ed
 n

ei
gh

bo
ur

ho
od

 
se

rv
ic

es
co

-d
es

ig
n 

an
d 

co
-d

e-
liv

er
y

Re
si

de
nt

s, 
ci

vi
l s

er
va

nt
s 

fo
rm

 d
cl

G
, l

oc
al

 
au

th
or

iti
es

en
ga

gi
ng

 c
om

m
un

iti
es

 
an

d 
ga

in
 lo

ca
l a

nd
 

co
m

m
un

ity
 c

on
tr

ol
 

ov
er

 b
ud

ge
ts

Fa
ci

lit
at

iv
e 

le
ad

er
sh

ip
 o

f 
to

w
n 

co
un

ci
llo

rs
 sp

on
-

so
rin

g 
th

e 
in

iti
at

iv
e

Ru
th

er
fo

or
d,

 S
pu

rli
ng

, 
Bu

sb
y,

 W
at

ts
 2

01
3

n
ei

gh
bo

ur
ho

od
 c

om
m

u-
ni

ty
 b

ud
ge

t p
ro

-
gr

am
m

e 
– 

Sh
ar

d 
en

d

So
ci

al
 c

ar
e 

in
 n

ei
gh

bo
ur

-
ho

od
 se

rv
ic

es
co

-d
es

ig
n 

an
d 

co
-d

e-
liv

er
y

Re
si

de
nt

s, 
ci

vi
l s

er
va

nt
s 

fo
rm

 d
cl

G
, l

oc
al

 
au

th
or

iti
es

co
un

ci
llo

rs
 re

co
gn

iz
ed

 
th

e 
pe

rs
is

te
nc

e 
of

 p
oo

r 
se

rv
ic

e 
qu

al
ity

 a
nd

 
ou

tc
om

es

Fa
ci

lit
at

iv
e 

le
ad

er
sh

ip
 o

f 
to

w
n 

co
un

ci
llo

rs
 re

c-
og

ni
si

ng
 p

oo
r s

er
vi

ce
 

qu
al

ity
, b

ui
ld

in
g 

pr
id

e 
an

d 
tr

us
t

Va
n 

de
r P

en
ne

n 
an

d 
va

n 
Bo

rt
el

 2
01

6
n

ei
gh

bo
ur

ho
od

 re
ne

w
al

 
in

 th
e 

n
et

he
rla

nd
s a

nd
 

in
 B

irm
in

gh
am

H
ou

si
ng

 a
nd

 re
ge

ne
r-

at
io

n
d

es
ig

n 
an

d 
de

liv
er

y
G

ov
er

nm
en

t a
ge

nc
ie

s, 
lo

ca
l a

ut
ho

rit
ie

s a
nd

 
co

un
ci

llo
rs

, r
es

id
en

ts
, 

th
ird

 se
ct

or

cr
ea

te
 a

 se
ns

e 
of

 c
om

-
m

un
ity

 a
nd

 e
nh

an
ce

 
a 

di
al

og
ue

 w
ith

 p
ub

lic
 

ag
en

ci
es

co
m

m
un

ity
 le

ad
er

sh
ip

 
cr

ea
tin

g 
lin

ks
 w

ith
 

lo
ca

l a
ut

ho
rit

y 
offi

ce
rs

 
an

d 
th

ird
 se

rv
ic

e 
an

d 
ho

us
in

g 
as

so
ci

at
io

ns

POLICY AND SOCIETY   367


	Abstract
	1. Introduction
	2. The four dimensions of coproduction
	3. Leadership in coproduction process
	3.1. The challenges of coproductive relationships
	3.2. Defining leadership types and styles within coproduction

	4. Review of empirical cases
	4.1. Methodology
	4.2. Setting priorities and clarifying shared goals
	4.3. Guaranteeing greater inclusion and participation of the weakest
	4.4. Fostering communication and enhancing accountability
	4.5. Encouraging and supporting innovative practices

	5. Discussion: Leadership beyond leaders
	6. Conclusion
	Disclosure statement
	Notes on contributors
	References



